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This policy should be customized to outline your organizations commitment to reducing stigma. This include types of behaviours that are not acceptable as well as things that your leadership team will specifically do to address stigma in the organization. Identify who and where the policy applies and review the policy with the Joint Health and Safety Committee.
Purpose
Click here to enter text. is committed to fostering a workplace where our employees are protected from stigma associated with mental illness. Our organization will ensure that all employees are treated with respect and dignity; this includes those suffering from mental illness and those who support other workers suffering from mental illness.
Harassment and acts of discrimination will not be tolerated. Anyone who is found to be stigmatizing another individual may be subject to disciplinary action. Types of behaviour and acts that contribute to stigma include:
Prejudicial attitudes and discriminating behaviour directed towards individuals with PTSD or other forms of mental illness.
Trivializing or belittling people suffering from PTSD, or PTSD itself.
Insulting people who are suffering from PTSD.
Patronizing people who are suffering from PTSD by treating them as if they are not as good as other people.
Ostracizing people who are suffering with PTSD, or their friends and supports.
Scope
This policy applies to all current employees and all behaviours that are in some way connected to work including off-site meetings, training and day to day operations. 
Roles and Responsibilities
Senior Leadership
Senior Leadership of Click here to enter text.  is responsible for providing all employees with a psychologically healthy and safe workplace, free of stigma, discrimination or harassment. The Senior Leadership of Click here to enter text.  will ensure that this policy is applied in a timely, consistent and confidential manner, determining whether or not allegations are substantiated and determining what corrective action is appropriate if required.  To support a stigma-free workplace Click here to enter text.  leadership will
Provide PTSD awareness training and education.
Regularly monitor organizational practices and systems for barriers to achieving a stigma-free workplace.
Provide an effective and fair complaints process.
Lead by example.
Managers and Supervisors
Managers and Supervisors are responsible for fostering a stigma-free workplace and setting an example of appropriate behaviour. This includes communicating the policy and procedures for bringing forward a complaint, addressing situations which they become aware of in a timely fashion, and taking appropriate action in a sensitive and confidential manner for all employees. 
Employees
Employees are responsible for treating coworkers with respect in the workplace, bringing forward complaints and cooperating with investigations into complaints. Employees are also responsible treating all parties and situations in a sensitive and confidential manner.

Training
Click here to enter text. is committed to providing PTSD and anti-stigma awareness training to all Sr. Leadership, Managers, Supervisors and Workers within our organization.   Our organization will develop, implement and maintain the awareness training program so that all staff are familiar with the signs and symptoms of PTSD as well as all of our policies and procedures related to prevention, reporting, intervention and return to work. The Sr. Leadership team requires that all employees are involved and participate in this training program. 

Evaluation
Our organization is committed to Anti-Stigma of PTSD. The Anti-Stigma policy and procedures will be evaluated at planned intervals and reviewed with the Joint Health and Safety Committee or Health and Safety Representative.
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